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EMPLOYEE SELF APPRAISAL FORM
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[he Smt. J:lll:lkih:li Rama Salvi College of Arts, Comm. & Science is committed to maintaining
klk‘fu?”-k'”lk\i performance standards and expectations for all positions within the College and for
providing emplovees with consistent feedback about performance and position responsibilitics.
b 4 fhi“_df'ﬂr‘m'ﬂimf is intended to help employees objectivelyreflect on their performance-and work
4 situation over the evaluation period and to be prepared to participate actively in the evaluation
| conversation with their supervisor. It provides the supervisor with valuable information about
cmplnycc'pcrlornmncc. needs. and concerns from the employee's perspective. Employee
answers are an annual opportunity for input into what changes could be considered for the good
of the department and the College. This form will become pan of an employee's permanent
personnel record attached to the corresponding performance evaluation form.
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EMPLOYEE SELEF APPRAISAL FORM
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he Smt. Janakibai Rama Salvi College of Arts, Comm. & Science is committed (0 maintaining
documented performance standards and expectations for all positions within the College and for
providing employees with consistent feedback about performance and position responsibilitics.

ﬂ]ivgclt‘—npprnisnl is intended to help emplovees objectivelyreflect on their performance-and work
situation over the evaluation period and to be prepared to participate actively in the evaluation
conversation with their supervisor. It provides the supervisor with valuable information about
employee performance, needs, and concerns from the employee's perspective. Employee
answers are an annual opportunity for input into what changes could be considered for the good
of the department and the College. This form will become pan of an employee's permanent
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EMPLOYEE SELE APPRAISAL FORM
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documented performance standards and expectations for all positions within the College and for
providing employees with consistent feedback about performance and yosition responsibilitics
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EMPLOYEE SELF APPRAISAL FORM
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he Smit. .l:nmlqh;u Rama Salvi College of Arts, Comm. & Science is committed to maintaining
ocumented performance standards and expectations for all positions within the College and for
roviding employees with consistent feedback about performance and position responsibilities.

ol

'1“hivscl f-appraisatis intended to help employees objectivelyreflect on their performance-and work
siftaffon over MeTvaluation period and to be prepared to participate-ctively in-the evaluation
conversation with their supervisor. It provides the supervisor with valuable information about
employee performance, needs, and concerns from the employee's perspective. Employee
answers are an annual opportunity for input into what changes could be considered for the good -
of the department and the College. This form will become pan of an employee's permanent
personnel record attached to the corresponding performance evaluation form.
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e Smt. Janakibai Rama Salvi College of Arts, Comm. & Science 15 committed to maintaining
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on responsibilities.
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Employee

conversation with their supervisor.
employee performance, needs, and concerns
answers are an annual opportunity for input into what char
of the department and the College. This form will become pan of
personnel record attached to the corresponding performance evaluation form.
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2) Which of your responsibilities did you perform best or improve in the most?

What contributed to this?

L/'/Q whi oy /164 beot !4 "”"//U/mery

—
uld you have performed better? What affected your

i 777 T,
3) Which of your responsibilities co
/

pcrform:lncc'.’
/AS o Aeuws j*%fﬂvl'io’l. f hoe ﬁ-}/'{ouv\c/ Q(/ '%Z‘C
Gl 4 Ragulat D oy,

or experience most benefited you since your last

4) What courses, training,
evaluation?
ﬁ; )WE.J;“/@ wm./‘."7 077 I L o AR creadrg jekeers
Nl go m@ﬂ/}/\j O,Y n Q/Qg 3 0 my //7\”\y

¢ used more experience or training?

| Jo Jon f7°

In what arcas could you ha

' WIS &S/'J/"llj LI Cb-é/ @blj'v‘v’c_{ pond— /é 0‘%/3 L]ﬁ
| By eV H D‘v Bl el Phirfci~ :
[ o = L ovears”
‘ k B / = PRINCIPAL C
‘ Smt. Janakibai Rama Salvi Degt
: of Arts, Commerce & i

Manisha Nagar, Kalwa (W), Thane - 400 60S.




EMPLOYEE SELF APPRAISAL FORM

DATE : 25//4 /7 o] 7
EMPLOYEE NAME: Mo, Sms},\ P lelunte

Reason for Evaluation:
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The Smt. Janakibai Rama Salvi College of Arts, Comm. & Science is committed to maintaining
documented performance standards and expectations for all positipns within the College and for
providing employees with consistent feedback about performance and position responsibilities.

This self-appraisal is intended to help employees objectively reflect on their performance and work
situation over the evaluation period and to be prepared to participate actively in the evaluation
conversation with their supervisor. It provides the supervisor with valuable information about
employee performance, needs, and concerns from the employee's perspective. Employee
answers aré an annual opportunity for input into what changes could be considered for the good
of the department and the College. This form will become pan of an employee's permanent
personnel record attached to the corresponding performance evaluation form.
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proud of, and why? ‘
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EMPLOYEE SELF APPRAISAL FORM
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Ihe Smt. Janakibai Rama Salvi College of Arts, Comm. & Science 1s committed to maintaining

documented performance standards and expectations for all positions within the College and for

providing employees with consistent feedback about performance and position responsibilities.
o Fhisself-appraisatis intended to help employees objectivelyreflect on their performance-and work
on period and to be prepared to participate actively in the evaluation

situation over the evaluati
uable information about

ion with their supervisor. [t provides the supervisor with val
employee performance, needs, and concerns from the employee's perspective. Employee
answers are an annual opportunity for input into what changes could be considered for the good
of the department and the College. This form will become pan of an employee's permanent
ached to the corresponding performance evaluation form.
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EMPLOYEE SELEF APPRAISAL FORM
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The Smt. Janakibai Rama Salvi College of Arts, Comm. & Science is committed to maintaining
documented performance standards and expectations for all positions within the College and for
providing employees with consistent feedback about performance and position responsibilities.

This self-appraisal is intended to help employees objectively reflect on their performance and work
situation over the evaluation period and to be prepared to participate actively in the evaluation
conversation with their supervisor. It provides the supervisor with valuable information about
employee performance, needs, and concerns from the employee's perspective. Employee
answers are an annual opportunity for input into what changes could be considered for the good
of the department and the College. This form will become pan of an employee's permanent
personnel record attached to the corresponding performance evaluation form.
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proud of, and why? .
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EMPLOYEE SELF APPRAISAL FORM
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(e Smt. Janakibai Rama Salvi College of Arts, Comm. & Science is committed to maintaining
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documented performance standards and
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providing employees with consistent feedback about performance and position r
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. conversation with their supervisor. It provides the supervisgr with valuablg information about
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put into what changes could be considered for the good
yyee's permanent

ate actively in the evaluation

employee performance,
answers are an annual opportunity for in
of the department and the College. This form will become pan of an emplc
personnel record attached to the corresponding performance evaluation form.

1) Since your last evaluation, what job-related accomplishments arce you most

proud of, and why? 4 0
Bana  Aeahed W respots  emdl haying a Vek@

Sgctal Y‘@\.@

2) Which of your responsibilities did you perform best or improve in the most?

What contributed to this? 5 ; i
T wqll ymerote e chermshy AT Co Conupuie)
whd 0y oy ay  odmes Coh- For— St
berierness « z  will A e merers . Aat.

—-—— —— - —— g Angle . - 5 3 ‘.- : 5
r responsibilitics could you have performed better: What affected your

3) Which of you
-y o Bcﬁorn‘mngc? ’ R
o5 eupMiisiy L PLT yun e ‘ﬂ}-\f - frol 2l
‘QDPO»} Ane Mo CJH'Q i&aL ¢ﬂ¢ o & o (o‘C) :\2}’75 1o *ﬂg\\/x.,,
e€o Moo ameet Moany of $he, Hzpos appen Dy
0 P or c.\'pcricncf?nost l)anfitcd you A\Ziiil%ce.'k%rags'f“‘ Q‘QV,,'
fhaie

evaluation? i {lege ChomUS
apgnes Jn the Co lleJ o .
7 dnd ohew the 3alent in yen

cu bty sal e
as -wmefe AtV
%“*& ns@ﬂ@yonﬁ,

4) What courses, fraining,

In what areas could you have used more experience or training.

5)
Aenlifying  ona JoggeHng thes& qeffrent 0fass 5 o
Fundomuial  ther of  peulePnen7 oM etfeciive
Stugeuts Shéatedy . Enagi€ny  jn gevelopmeut alhy) iz
helrs  atudentsS qﬁ;@ﬁf\‘ﬁgmﬁffs' 10 0 ppfSandl @which ,
i i ONES NNl PR !5,?7‘_5:3“1@:3_/
a Lwa 370 Smt. Janakibai Rama Salvi Dearee Call
- R it o o s RS0
i i p— ~Manisha x. e N e




FMPLOYEE SELF APPRAISAL FORM

1).\|1<;Qg} Y| 202 |

- - ——

EMPLOYEE NAME: .Ba}\oﬂs\'\ou/) LOO‘V’YMMQ 8 “’)80\.&/

Reason 1'1):yllu‘é4’iml:
] | I ST S FosE P T TpRrey r T
Annual J ; | Promotion | [ | Ment | Other

A L i SERESL

-

e Smt. Janakibai Rama Salvi College of Arts, Comm. & Science is committed to maintaining
all positions within the College and for

documented performance standards and expectations for
ormance and position responsibilities.

providing employees with consistent feedback about perl
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Mhe Smt. Janakibai Rama Salvi College of Arts, Comm. & Science is committed to maintaining
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providing employees with consistent feedback about performance
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EMPLOYEE SELF APPRAISAL FORM

DATE : 20 / [{/.70 2
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llec Smt. .l;mukfhm Rama Salvi College of Arts, Comm. & Scienee 1s committed to maintaining
documented performance standards and expectations for all positions within the College and for
providing employees with consistent feedback about performance and position responsibilities.

fhificlf-npgrzisal is intended to help employees objectivelyreflect on their performance-and work
sithation over the evaluation period and to be prepared to pMticipate Actively in the evaluation
conversation with their supervisor. It provides the supervisor with valuable information about
employee performance. needs, and concerns from the employee's perspective. Employee
answers are an annual opportunity for input into what changes could be considered for the good
of the department and the College. This form will become pan of an employee's permanent
personnel record attached to the corresponding performance evaluation form.
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EMPLOYEE SELF APPRAISAL FORM
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The Smt. .lanakil)ai Rama Salvi College of Arts, Comm. & Science is committed to maintaining
documgntcd performance standards and expectations for all positions within the College and for
providing employees with consistent feedback about performance and position responsibilities.
'l:hi.~ \"cll'—appraisul is intended to help employees objectively reflect on their performance and work
situation over the evaluation period and to be prepared to participate actively in the evaluation
conversation with their supervisor. It provides the supervisor with valuable information about
employee performance, needs, and concerns from the employee's perspective. Employee
answers are an annual opportunity for input into what changes could be considered for the good
of the department and the College. This form will become pan of an employee's permanent
personnel record attached to the corresponding performance evaluation form.
- — —— . e N —— —
1) Since your last evaluation, what job-related accomplishments are you most
proud of, and why?
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EMPLOYEE SELF APPRAISAL FORM
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) _ uation | criod and to be prepared to participate actively in the evaluation
conversation with their supervisor. It provides the supervisor with valuable information about
employee performance, needs, and concerns from the employee's perspective. Employee
answers are an annual opportunity for input into what changes could be considered for the good
of the department and the College. This form will become pan of an employee’s pcrmarncm
personnel record attached to the corresponding performance evaluation form. :
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EMPLOYEE SELF APPRAISAL FORM
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e Smt. Janakibai Rama Salvi College of Arts, Comm. & Science is committed to maintaining
documented performance standards and expectations for all positions within the College and for
providing employees with consistent feedback about performance and position responsibilities.

‘Fhisself-appraisat is intended to help employees objectivelyreflect on their performance-and work
situation over the evaluation period and to be prepared to participate actively in the evaluation
conversation with their supervisor. It provides the supervisor with valuable information about
employee performance, needs, and concerns from the employee's perspective. Employee
answers are an annual opportunity for input into what changes could be considered for the good
of the department and the College. This form will become pan of an employee's permanent
personnel rSSnLd attached to the corresponding performance evaluation form.
g - - -
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proud of, and why?
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I and concerns from the employee's perspective. Employee
answers are an annual opportunity for input into what changes could be considered for the good
department and the College. This form will become pan of an employee's permanent
orresponding performance evaluation form.
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EMPLOYELE SELEF APPRAISAL FORM
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EMPLOYEE NAME: N\ £ \/cmdl«ﬂ ; 8cmf\/€—/

Reason for Evalyation:
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Ihe Smt. Janakibai Rama Salvi College of Arts, Comm. & Science is committed (o maintaining
documented performance standards and expectations for all positions within the College and for
providing employees with consistent feedback about performance and position responsibilities

This self-appraisal is intended to help employees objectively reflect on their performance and work
situation over the evaluation period and to be prepared to participate actively in the evaluation
eonyersatjogwitl their supervisor. It provides the superyisor with valuable informatjon about

pe employee performance, needs, and concerns from the employee's perspective. Employee
answers are an annual opportunity for input into what changes could be considered for the good
of the department and the College. This form will become pan of an employee's permanent
personnel record attached to the corresponding performance evaluation form.

1) Since your last evaluation, what job-related accomplishments are you most
proud of, and why?
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EMPLOYEE SELEF APPRAISAL FORM

DATE : O/( )Zf )?’a

EMPLOYEE NAME: M ey% SUJ\A”(U"G’ O oA

Reason for Evalugtion:
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Thesmt. Janakibai Rama Salvi College of Arts, Comm. & Scitnee is committéd to maintaining

documented performance standards and expectations for all positions within the College and for
providing employees with consistent feedback about performance and position responsibilities.

This self-appraisal is intended to help employees objectively reflect on their performance and work
situation over the evaluation period and to be prepared to participate actively in the evaluation
conversation with their supervisor. It provides the supervisor with valuable information about
« employee performance, needs, and concerns from the employee's perspective. Employee
\ answers are an annual opportunity for input into what changes could be considered for the good
of the department and the College. This form will become pan of an employee's permanent
personnel record attached to the corresponding performance evaluation form.

1) Since your last evaluation, what job-related accomplishments are you most
proud of, and why?
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EMPLOYEE SELF APPRAISAL FORM
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Ihe Smt. Janakibai Rama Salvi College of Arts, Comm. & Science is committed to maintaining
documented performance standards and expectations for all positions within the College and for
providing employees with consistent feedback about performance and position responsibilities.

This self-appraisal is intended to help employees objectively reflect on their performance and work
situation over the evaluation period and to be prepared to participate actively in the evaluation
conversation with their supervisor. It provides the supervisor with valuable information about
employee performance, needs, and concerns from the employee's perspective. Employee
answers are an annual opportunity for input into what changes could be considered for the good
of the department and the College. This form will become pan of an employee's permanent
personnel record attached to the corresponding performance evaluation form.
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Ihe Smt. Janakibai Rama Salvi College of Arts, Comm. & Science is committed to maintaining
documented performance standards and expectations for all positions within the College and for
providing employees with consistent feedback about performance and position responsibilities.

This self-appraisal is intended to help employees objectively reflect on their performance and work
situation over the evaluation period and to be prepared to participate actively in the evaluation
conversation with their supervisor. It provides the supervisor with valuable information about
employee performance, needs, and concerns from the employee's perspective. Employee

T answers are an annual opportunity for input into what changes could be considered for the good
of the department and the College. This form will become pan of an employee's permanent |
personnel record attached to the corresponding performance evaluation form. i
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(e Sty Janaledbad Ramn Salvi College of Arts, Comm, & Selence is committed 10 maintaining

documented performance standards and expectations for all positions within the College and for
providing employees with consistent (ewdback about performance and position responsibilities,

(s self-appratsal s intended 1o help employees objeetively reflect on their performance and work

situntion over the evaluation period and 1o be prepared 1o participate actively in the evaluation

conversation with their supervisor, It provides the supervisor with yaluable information about

( employee performance, needs, and coneerns from the employed's perspective, Employee
answers afe an annual opportunity for input into what changes could be considered for the good
of the department and the ollege. This form will become pan of an employee's permanent
personnel record attached 1o (e corresponding performance evaluation form,
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EMPLOYEE SELF APPRAISAL FORM
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I'he Smt. Janakibai Rama Salvi College of Arts, Comm. & Science is committed to maintaining
documented performance standards and expectations for all positions within the College and for
providing employees with consistent feedback about performance and position responsibilities.

This self-appraisal is intended to help employees objectively reflect on their performance and work
situation over the evaluation period and to be prepared to participate actively in the evaluation
conversation with their supervisor. It provides the supervisor with valuable information about
employee performance, needs, and concerns from the employee's perspective. Employee
answers aré an annual opportunity for input into what changes could be considered for the good
of the department and the College. This form will become pan of an employee's permanent
personnel record attached to the corresponding performance evaluation form.
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